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NYLS is committed to building an inclusive community and welcomes all individuals. In compliance with federal, state, and
local laws, New York Law School (“NYLS" or “the Law School”) does not discriminate on the basis of race, color, religion,
creed, national or ethnic origin, sex (including stereotypes), sexual orientation, gender (including gender identity), age,
disability, pregnancy, marital status, parental status, or any other legally protected characteristic (“Protected Characteristics”)
in the administration of any of its educational programs and activities. The Law School prohibits discrimination, harassment,
or retaliation on these bases and takes steps to ensure that students, employees, and third parties are not subject to a hostile
environment in NYLS programs or activities.

Please refer to the following NYLS institutional plans and policies for additional information:
e NYLS Institutional Diversity Plan

e NYLS Student and Employee Anti-Discrimination and Anti-Harassment Policies

e NYLS Sexual Misconduct Policy

e Handbook for Students With Disabilities
Find NYLS's full policies at
Find the NYLS Institutional Diversity Plan at

The following persons have been designated to handle inquiries and complaints from students, faculty, and staff regarding
discrimination or harassment pursuant to Title IX of the Education Amendments of 1972 and New York Law:

Nina Jody '83

Title IX Coordinator and Counsel

New York Law School

185 West Broadway, New York, NY 10013
212.431.2344 o

or

Florence Hutner

Title IX Assistant Coordinator

Senior Advisor, Office of Academic Affairs
New York Law School

185 West Broadway, New York, NY 10013
212.431.2876


https://www.nyls.edu/about/policies-and-reports/
https://www.nyls.edu/about/diversity-and-inclusion/
mailto:nina.jody%40nyls.edu?subject=
mailto:florence.hutner%40nyls.edu?subject=

